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TCS’S YOUTH EMPLOYMENT PROGRAM: 

UPSKILLING THE NEXT GENERATION 
 

Highlights of the Program 

 Enhancing employability of rural youth from socio-economically marginalized 

communities and promoting inclusive growth. 

 Providing the beneficiaries exposure to industry needs and making them eligible to 

take up employment in the corporate sector, government sector, and MSMEs. 

 Ensuring continuous availability of a talent pool for the tech industry and 

increasing diversity and gender parity. 

 It encourages students to realize their true potential and achieve it. The program 

has instilled self-confidence… there is a tremendous improvement in their 

communication skills, along with personality development. The YEP specialized 

training has paved the ideal path for their campus-to-corporate transition.  
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Some key points about the program 
 

1. Eligibility: TCS YEP is typically open to recent engineering graduates or those in 

the final year of their engineering studies. 

 

2. Recruitment Process: TCS conducts recruitment drives at various colleges and 

universities to select candidates for the program. This may involve written tests, 

technical interviews, and HR interviews. 

 

3. Training Period: Once selected, candidates undergo an extensive training 

program. The duration and curriculum of the training program can vary, but it 

usually covers a range of technical and soft skills. Training may include classroom 

instruction, hands-on projects, and practical experience. 

 

4. Skill Development: TCS YEP focuses on developing skills that are relevant to the 

IT industry, including programming, software development, data analysis, and 

more.  

5. Participants gain valuable skills that are essential for their roles as software 

engineers. 

 

6. Job Placement: After the training program, successful candidates are offered job 

placements at TCS, where they can work on various IT projects, including software 

development, maintenance, testing, and more. 

 

7. Career Growth: TCS typically offers a structured career path for employees, 

including opportunities for skill development, promotions, and specialization in 

specific technology domains. 

 

8. Mentorship: TCS may provide mentorship and guidance to help employees 

navigate their careers within the company. 
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REPORT OF THE TRAINING 

               Our institute has been a milestone in educating bundles of students from rural areas for the last 

50 years. However, students from rural areas are sick of career guidance and opportunities. Taking this 

into account, our college organizes the Career Counselling and Guidance programmes each year.  

               In session 2022-23, we conducted the Youth Employment Programme (YEP) in collaboration with 

the Tata Consultancy Services (TCS). This programmes is basically conducted for final-year graduation 

students and recent graduates from all the streams of Arts, Commerce, and Science. The programme is 

designed for 90 hours of training on different career-building topics such as mental ability and aptitude, 

English speaking, leadership, data analysis, group discussions, mathematics, interview skills, presentation 

skills, professional behavior, etc.  

               To conduct this training, TCS has provided us with a Master Trainer Mr Manoj Ramavat. About 90 

students from all three faculties have been enrolled for the same. The trainees were distributed in two 

equal batches and 3hrs training is done in the morning and noon shifts for two different batches each day.  

               During the whole training, one Social Responsibility Activity is taken to inculcate social awareness 

among the trainees. As the summer season was going on at that time, the trainees along with their trainer 

and college staff installed several water pots on the trees on the college campus.  

               The overwhelming feedback from the trainees reflected the fruit fullness of the training. The 

students are now confident not only to compete with the urban students but also to ensure their 

employment opportunities. 
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Inaugural Function 

 

Chairpersons of Inaugural Programme 

 

President of the Programme addressing the trainees 
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TCS Trainer Mr. Ramawat guiding the trainees 

 

Student asking his query to the trainer 

 

Trainees attending the guidance talk 
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Attendance Sheet  
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Glimpses during Training  

 

 

 

TCS trainer delivering the highlights of the pragram 



  

 9 

 

 

 

Trainer giving presentation with some inspirational quotes of famous personalities 
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Student involvement activities 
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Students solving aptitude test 

 

Students introducing themselves with each other 
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Introducing different training methods in different environments 
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Special session by HR Mr. Pranav Kothekar 

 

Students interacting with HR of IDFC First Bank Mumbai 
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Student Involvement Activities 
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Social Responsibility Activity 

 

 

Students with their home-made water pots for birds 
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Students and teachers planting the water pots for birds 
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Valedictory Ceremony 

 

 

Banner and Photograph of Valedictory Ceremony 
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Attendance taken at the time of valedictory programme 
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Students giving feedback about the training program 
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A student giving a self-drawn sketch to the TCS trainer Mr. Ramawat as a token of 

gratitude 

 

Shot at fruitful concluding with happy and satisfied faces 
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Certificate of Competition 

   

News  
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Feedback about the Program 

 

 

 


